
Job boards do NOT work for high-level
leadership positions. Instead...

BOOST YOUR BRAND, BUILD AN ELITE NETWORK,
AND CONNECT WITH STAKEHOLDERS DIRECTLY TO

Join CTOs who worked with CareerCrackers to build an
elite network, attract top career opportunities, and

maximize their earning potential:

Land Your Next 
€250-500k+ Leadership Job

Stanislav Komanec
CTO, TravelTech, Czechia

Karol Galanciak
CTO, High-Tech, Poland

Francois du Plessis
Fractional CTO, UAE

Cagdas Ucar
CTO, California, USA

Asif Sabir
CTO, eCommerce, UAE

Martin Rusnak
Interim CTO, Germany

Martin Dobis, CTO,
CleanTech startup, Slovakia

Land your next
€200-500k
dream job!

We help engineering leaders advance their careers. Book a free strategy call here.

https://www.linkedin.com/in/skomanec/
https://www.linkedin.com/in/karol-galanciak-64b25381/
https://www.linkedin.com/in/francois-du-plessis/
https://www.linkedin.com/in/cagdasucar/
https://www.linkedin.com/in/masifsabir/
https://www.linkedin.com/in/martin-rusnak/
https://www.linkedin.com/in/ing-martin-dobis/
https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


Job Postings

Headhunters

Networking

Internal referrals

High-profile jobs are filled long before HR gets to know
about them, and you’re likely to be ghosted if you apply.

The best jobs are not
advertised on job boards

Compensation

# of companies

€100k €200k €300k €400k

Our goal is

to help you

get here

If you’d like to maximize your total compensation, the best way
to land a TOP job is to be positioned as a very valuable

candidate for a small number of target companies.

€80

We help engineering leaders advance their careers. Book a free strategy call here.

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


MICHAL JUHAS, founder of CareerCrackers,
and Lead Career Consultant:

Ex-CTO in a fast-growing high-tech startup, raised
$11m, $75m+ in revenues w/95 FTEs.
Co-founded Tech Recruitment Academy and
trained 5,000+ tech recruiters
Headhunter and IT recruiter since 2018 with 100+
successful hires
Author of the popular IT Recruiter Mind Maps
Published 140+ podcast episodes
Published 450+ YouTube videos & webinars
4.8 rating on Trustpilot (195+ reviews)
1,500+ reviews on Udemy (the first personal
branding course released in 2017)
70,000+ followers on LinkedIn and YouTube

High-impact 1-on-1 Coaching
Sessions with Michal Juhas

Meet the expert, Michal Juhas, who has been
helping engineering leaders thrive since 2020:

Learn more about Michal
michaljuhas.com - LinkedIn - YouTube

Focus on the IT industry: 20+ years

Recruiting experience: 6+ years

Career coaching experience: 4+ years

We help engineering leaders advance their careers. Book a free strategy call here.

https://michaljuhas.com/
https://www.linkedin.com/in/michaljuhas/
https://www.youtube.com/@top-tech-recruiter
https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


1. Unlock Hidden Job Opportunities
80% of executive roles are never posted online. Learn how to identify them,
build insider relationships, and use targeted outreach to land opportunities.

2. Never Waste Time on Job Boards Again
Stop applying and getting ghosted. Strategic networking and personal
branding put you in front of the right people, without applying.

3. Connect with Decision-Makers
Forget HR filters and automated rejections. We show you how to start direct
conversations with CEOs, CTOs, and leaders who make the hiring calls.

4. Get Noticed by Executive Recruiters
With the right LinkedIn positioning, recruiters and hiring managers start
coming to you with roles that match your ambitions.

5. Activate Your Network
You already know people who can open doors. We help you reconnect with
tailored messaging that sparks referrals and real opportunities.

6. Stand Out in a Crowded Market
Thousands of tech leaders are looking. We help you rise above with expert
positioning, personal branding, and messaging that sticks.

Why Top CTOs Work With Us
Because job boards don’t work. We help you unlock hidden roles,

connect directly with decision-makers, and become the CTO everyone
wants to hire — without wasting time on outdated tactics.



You’ll find a breakdown of these steps on the following pages.

We help engineering leaders advance their careers. Book a free strategy call here.

Follow our proven step=by-step framework that CTOs and
engineering leaders from the UK, US, UAE, and Western

Europe used since 2020:

Proven Step-by-Step Method

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


Positioning And Top 1% Branding
STEP 1

Define and communicate your unique value as a CTO to stand out
as a top 1% candidate in any leadership search.

We help engineering leaders advance their careers. Book a free strategy call here.

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


LinkedIn Recruiter Keyword Tuning
STEP 2

Optimize your profile with high-impact keywords so executive
recruiters and hiring managers can find you instantly.

Recruiters see 31k+
CTOs in the UK

Increase your
chances of

being found by
headhunters

We help engineering leaders advance their careers. Book a free strategy call here.
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Credibility Boost Through Content
STEP 3

Publish strategic content that positions you as a credible, visible,
and in-demand technology leader.

We help engineering leaders advance their careers. Book a free strategy call here.
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We help engineering leaders advance their careers. Book a free strategy call here.
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Activate Your Personal Network
STEP 4

Reignite existing relationships with tailored messaging that opens
doors to hidden career opportunities.

We help engineering leaders advance their careers. Book a free strategy call here.
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Target Employers Outreach & Intro’s
STEP 5

Get personally introduced to hiring decision-makers at
companies aligned with your leadership goals.

We help engineering leaders advance their careers. Book a free strategy call here.
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Interview Role Plays & Offer Negotiation
STEP 6

Master high-stakes conversations with board-level preparation,
interview rehearsals, and confident offer negotiation.

We help engineering leaders advance their careers. Book a free strategy call here.
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Branding and networking leads to impressive results:

We help engineering leaders advance their careers. Book a free strategy call here.
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Before CareerCrackers After CareerCrackers

Visibility Lost in search results Top 5% on LinkedIn Recruiter

Inbound interest Rare cold messages 2–3 recruiter messages/week

Positioning Generic CV & profile High-impact executive brand

Job opportunities Ghosted via job boards 3–5 warm interviews in 30–45 days

Confidence Low clarity, low momentum Structured plan & strong narrative

We help engineering leaders advance their careers. Book a free strategy call here.

What You Can Expect

Who Is This NOT a Good Fit For?
 This is not for you if you’re looking for a junior/mid-level role, unwilling
to invest in your positioning, or expecting mass applications to work. 

3–5 Interview Conversations with Hiring Executives
We help you start real conversations with CEOs, CTOs, and founders — not HR.
These aren’t cold applications but warm, targeted introductions or referrals into
strategic roles aligned with your profile.

50–100 Profile Visits Per Week
With our keyword tuning and branding updates, your LinkedIn profile becomes a
magnet for recruiters and decision-makers searching for top-tier talent —
especially in FinTech, SaaS, and deep tech.

Inbound Messages from Executive Recruiters
Once your positioning is dialed in, recruiters come to you with opportunities that
match your background — not random roles outside your scope.

Introductions to Target Employers
We help you build a shortlist of ideal companies and personally introduce you to
key stakeholders where there's strategic alignment — bypassing cold outreach
and gatekeepers.

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


Q: Will this work even if I’m not “actively” job hunting?
Yes — in fact, most of our clients are employed and not actively applying. The goal isn’t to
mass-apply, but to prepare your positioning, increase visibility, and start private
conversations that open high-level doors — on your terms.

Q: What if I don’t want to post content or be too public on LinkedIn?
No problem. We tailor the strategy to your comfort level. You can stay discreet and still
attract opportunities through profile tuning, private outreach, and behind-the-scenes
credibility plays.

Q: Will my employer find out I'm exploring?
Confidentiality is a top priority. We never advertise that 
you're “open to work,” and everything we do — from 
profile adjustments to outreach — is designed to preserve 
your privacy and control your visibility.

Q: What makes this different from working with
a headhunter?
Headhunters work for the hiring company — we work 
for you. CareerCrackers helps you build leverage, authority, and a proactive job search
strategy, instead of waiting for someone to call you about a random role.

Q: I’ve already worked with recruiters and applied online — what’s new here?
This is a completely different game. We don’t focus on job boards or reactive tactics. Instead,
we help you position yourself at the top 1% and create your own inbound demand through
branding, content, and direct access to stakeholders.

Q: Do you guarantee a job offer?
No one can guarantee a job — but we do guarantee expert support, proven tools, personal
introductions, and a clear strategy that has worked for dozens of CTOs, VPs, and fractional
tech leaders across Europe, the US, and the UAE.

Q: How much time do I need to invest?
A: Expect to invest about 1–2 hours per week. We take care of research, writing, and
networking setup — so you can focus on high-impact conversations and decision-making.

Frequently Asked Questions

We help engineering leaders advance their careers. Book a free strategy call here.
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Testimonials From Our Recent Clients

"CareerCrackers revamped my profile, added the right visuals, even organized

a photo shoot, which made me feel more confident about how I present

myself, because I didn’t have much time for it."

 —Stanislav Komanec, CTO, TravelTech Scale-up, Czechia (EU) — LinkedIn

"Before working with CareerCrackers, I didn’t know how to position myself as

more than a senior engineer. Their expertise in branding and content strategy

helped me connect with the right audience."

 —Karol Galanciak, CTO, High-Tech Startup, Poland (EU) — LinkedIn

"I struggled to explain my expertise in a way that resonated with prospective

clients. Michal gave me a clear and professional way to showcase my skills, and

it made a significant difference."

 —Francois du Plessis, Fractional CTO, United Arab Emirates (UAE) — LinkedIn

"After years in the same role, I didn’t know how to market myself for new

opportunities. Discussions with Michal gave me clarity and a plan forward."

 —Martin Dobis, CTO, CleanTech startup, Slovakia (EU) — LinkedIn

"I was overwhelmed by the idea of rebranding myself for a career change.

Michal from CareerCrackers made the process easy by focusing on my

strengths and building a clear, professional story around them."

 —Asif Sabit, CTO, eCommerce, United Arab Emirates (UAE) — LinkedIn

"I didn’t know where to start with my job search. Michal Juhas helped clarify

my value and made me feel prepared and confident for the next step."

 —Cagdas Ucar, CTO, California, USA — LinkedIn

"I wasn’t sure how to differentiate myself in a competitive market. Michal

Juhas’ strategic approach gave me a clear focus and the tools to

communicate it effectively."

 —Martin Rusnak, Interim CTO, Germany (EU) — LinkedIn

We help engineering leaders advance their careers. Book a free strategy call here.
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Resources From Our Members’ Portal
To Help You Get Started...

We help engineering leaders advance their careers. Book a free strategy call here.

1. Strategic Visibility:
Becoming a Magnet for
CTO Opportunities

2. Promoting Your Executive
Skills On Your CV And
During Interviews

3. Networking as a Catalyst
for Career Transitions

4. How to Land the Role
Without a Job Search

5. Building a Strategic
Personal Brand for Career
Transitions

6. Insights on Career
Transitions: Stand Out
Without Searching

7. Mastering
Communication for a
Seamless Career Transition

8. Leveraging Your
Superpower: A Proactive
Approach to Career
Transition

10. Mastering Career
Transitions and Landing a
CTO Role

11. The Power of Personal
Branding and Storytelling

13. Career Transitions and
Unlocking Hidden
Opportunities

15. Networking Your Way to
Your Next CTO Role

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


...And To Help You Land The Dream Job

We help engineering leaders advance their careers. Book a free strategy call here.

16. Building a CTO Career
Without Chasing Jobs

17. Leverage Public
Speaking to Open Career
Doors

18. Mastering the Soft Skills
That Open Doors to CTO
Opportunities

19. Building Authority to
Attract New Opportunities

20. Mastering
Communication Skills for a
Seamless Career Transition

21. Transforming Your CTO
Career

22. Building a CTO Career
Without Job Hunting

23. Leveraging Strategic
Decision-Making to Stand
Out as a CTO Candidate

24. Salary Negotiations and
Building Alliances

25. Transitioning to a
Fractional CTO: Insights
from Philipp Deutscher

26. Leveraging
Relationships and Strategic
Networking

28. Position Yourself for the
Role Before It Finds You

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet


1. Your personal brand helps you get in
front of the right decision-makers.

2. The content you produce will boost
your credibility and open new doors.

3. Your professional network determines
what opportunities land on your desk.

Key Takeaways



Hire Michal & his team to help you

"After years in the same role, I didn’t know how to market
myself for new opportunities. Discussions with Michal
gave me clarity and a plan forward."

 —Martin Dobis, CTO, CleanTech startup, Europe

Career Strategy (1 hour preparation, 1 hour call with Michal)
We define your unique leadership value, target companies, and a personalized
strategy to get in front of decision-makers.

€700.00

3-Month VIP Support & Members' Portal Access OPTIONAL
Get instant access to our private members’ portal with 30+ short training sessions,
Step-by-step worksheets, and examples from other successful clients.

€400.00

LinkedIn Profile Optimization (2 hours with Michal) OPTIONAL
Michal rewrites and optimizes your LinkedIn profile to reflect your leadership
impact, elevate visibility, and attract hiring executives — all without signaling that
you’re “looking.”

€700.00

LinkedIn Recruiter Keyword Optimization (1 hour with Michal) OPTIONAL
Michal manually identifies and applies the exact keywords used by executive
recruiters to ensure your profile ranks high in searches for high-level roles.

€350.00

Podcast Preparation, Recording, and Post-Production (1.5 hours) OPTIONAL
Michal and the team help you publish a podcast interview with video clips to boost
your credibility and attract attention from the right decision-makers.

€500.00

LinkedIn Thought Leadership Content Production (1.5 hours) OPTIONAL
Michal helps you publish 5 short, engaging, high-quality content pieces to boost
your credibility and attract attention from the right decision-makers.

€500.00

Networking (1 hour strategy with Michal, 10 hours of research)
You receive a curated list of companies and a tactical outreach plan, including
ready-to-send messages to connect and network with decision-makers. You can
order one or two networking modules every month to increase intensity and results.

€500.00

Interview Role Play & Offer Negotiation Coaching (2 hours) OPTIONAL
Michal guides you through high-stakes conversations — from board-level interviews
to final-stage salary and equity negotiation.

€700.00

https://www.linkedin.com/in/ing-martin-dobis/


Need help with your career move?
Book a free strategy call:

BOOK A CALL

https://calendly.com/top-tech-careers/intro-call?utm_source=Info+sheet

